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October 1, 2013

Rev. Fr. Patrick Devine

Executive Director

Shalom Centre for Conflict Resolution and Reconciliation (SCCRR)
P. 0. Box 827-00606

Nairobi, Kenya

Dear Rev. Devine,

The purpose of this letter is to congratulate you. You have been
selected by the Caring Institute for induction into the Caring Hall of
Fame. You are our 2013 International Winner, succeeding His Holiness
the Dalai Lama who was chosen for 2012.

We look forward to presenting you with your award on the morning of
October 31, 2013. As you know the ceremony will be held in the Cherry
Blossom Ballroom of the Gaylord National Hotel at National Harbor,
Maryland. The ceremony will begin at 10:30 and end at noon. Lunch
will follow the ceremony.

The ceremony will mark your induction into the Caring Hall of Fame
located at the Frederick Douglass Museum at 320 A Street, N.E. in
Washington, D.C,, three blocks east of the 1.5, Capitol. We are pleased
to have the opportunity to honor you. You deserve the commendation
of good men and women everywhere for the exemplary manmer in
which you have used your life for the betterment of others.

It is a pleasure to include a copy of the November 2012 issue of Caring
Magazine which pays tribute to last year’s Caring Award winners. It is
included in order to give you an idea of what to expect. Please contact
our volunteer staff Danielle Golka, danielle@caring.org or Mike Wittke,
mike@caring.org, or call 202-547-4273 if you have any questions.

We will be happy to accommodate your schedule or your needs
including transportation. The Gaylord is only about 10 minutes from
the Capitol. We will be issuing a press release informing the public of
your Caring Award and about your induction into the Caring Hall of
Fame. This year marks the 25 anniversary of our National Caring
Awards which as you know was inspired by Mother Teresa. Your
selection will serve to inspire thousands, if not millions, of people to
follow your example devoting their lives to improving the public good.

God Bless America,

Robert]. Dole
Honorary Chairman
Board of Trustees
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Rev. Dr. Devine is a great humanitarian who has spent many years trying to broker peace and
development among the warring tribes of Eastern Africa. He continues to work and live in
conflict zones throughout Eastern Africa where his life is in danger. He knows there can be no
|l asting peace if peopl eds nee dalized FreDevine foended a n g
the Shalom Center for Conflict Resolution & Reconciliation to transform conflict to enduring
peace, provide inter-ethnic and inter-religious schools, improve water and healthcare facilities,
for communities in Eastern Africa and parts adjacent.

(L) Glenn Kielty,
Chair, the
Caring Institute

(R) Val J.
Halamandaris,
Founder and
Executive
Director, the
Caring Institute

Father Patrick Devine receiving the 2013 International Caring Award for his positive peace efforts
throughout Africa.
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AiShal om i s a
justice and harmony, O
who seeks to resolve
en on a daunting task
history of unrest. In 2007, Kenya was shaken by inter-eth-
nic violence following disputed elections, and six of the
countryds |l eaders faced
t o over a t housand
Somalia in 2011 to curb the threat of the Islamist militant al-
Shabab movement which it accused of kidnapping and
killing aid workers and tourists. This fall, a Ken-yan with
links to Al-Qaeda plotted to attack his coun-t r y 6 s -
ment building and the UN headquarters in Nairobi. The
nationds capital city was
when Somali terrorists laid siege to a shopping mall, kill-ing
61 people and injuring over 100.

Father Devine was there to comfort the vic-tims
and survivors of t he
people who have felt his gentle touch in his 28 years as a
missi onary in Africa.
nessed a substantial amount of killing and maiming and
displacement of people. | have witnessed the tremendous
life sacrifices of missionaries and humanitarian workers
promoting peace and development. | have seen large
amounts of development assistance utilized to address
symptoms of conflict, rather than trying to address the root
causes. 0 But if therebds no
wi || persist,
absence of violenced will never be transformed into
positive peace, the experience of people reinforcing the
wel |l being, harmony, and

says
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Devi ne o wlhermes.

d e v ethey perwidlimgtto pay fore a ¢ h
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t hat means
F at h €reatinB a peade that is Inerg thandhe lack ofvir i e s

c onf |- olenceiisthe goal oftShatom Centke don Goaflict Rébelbton t a k
gi v e nanK Racyprailiatton €CRR),i the drgamizmitiani Deyinea n d

founded after witnessing the 2007 Kenyan post-election
violence. The center is recognized by the Kenyan gov-

¢ h a regnment and endomsed byt therclgurch ds @ meansad bsingt h a t
deaths.pedeeyads oundh i tanfyl ient etrreadnsf o

wor k, 0 Devine explains fAis con
determine the cause of conflict and offer a basis for new
policies and projects going forward. The other is working at
pha grassre@ots level to provide the local population with

anal ytical skills to understan

a lteshoiquescfa muwlding peace. Weobelievie fwe can edps s a ¢

them become the solution to th
You could see this peace-building process at work

during a workshop Devine held for Muslim and Christian

jdu §tf ea e h e wc hou Hlicthhees .

going on. Everyone was on their guard, perhaps suspicious

L o o k i n gof uliesiar kotivedh &d Iswasynst,surefhbw thcandect the i t

wor kshop, 0 Hhtehe sagsnthetsgrit guiBed him
when they were concerned about the agen-d a . fi | S
the Christians, 0 Y o uerskandcsiaterso u r
here are going to pray at one
delay lunch to one- thirty and pray also at one, and this is

the prayer | would I|ike you to
foor dMusdim lkraothers &nd sisteos dhtat Godh wilsbdess,thero o n f |
wifitNle glait § v@Dipveiancee Presenced hea
for now from praying that they
turned to the Muslims, and | said the same thing: would
other . o

ai



Early Days in Tanzania

the same blessings for the Christians and not feel the
need to pray that they will become Muslims, today. They
both  agreed, relaxed and
This success, Devine explains, says something about
the way we should appr
shoul dnot try to mak e
called upon to just leave them as they are. But we should
have the courage to walk with otherpeople to a place that
neither they nor we have b
going to new places, you might wonder how an Irish boy
who loved to play football ended up as a priest in north-ern
Kenya, a semi-arid region with practically no roads or
electricity, and no medical or educational institutions.

Devine says he came to Africa in response to
the cry of the poor. Al wa
ety of African Missions (SMA) and assigned to western
Tanzania, but my journey really began nine years earli-
er when | made up my mind to commit my life to Afri-ca.
From a very young age, | knew that if | was going to

h acch na gwan deaurtf wlf

t hem

become a priest | wanted to work among the poorest of the

poor, like Mother Teresa. | wanted to go places where
therebs wunderdevel opment, wher
and forgiveness is not fully heard, and where there is a
great need for medical and

His wish came true after his society asked him to
startamissioninaveryremot e part of Tanzan
ga Region. He was truly in the
hours from the nearest tar roa
from forging his own road ahead. From the mid 1990s on,
the SMA gave him leadership roles in Kenya and Tanzania,
where he was in charge of a medical center, a 600-pupil
secondary school, numerous AIDS education programs,
and the care of 1.5 million refugees from Rwanda who had
crossed into Tanzania fleeing refuge from genocide. In
2005, he was elected chairman of the Religious Su-periors
Conference of Kenya, a high-profile position he gave up so
he could devote himself to the Shalom Centre.

It al | mad e for Afexcit
Devine recall s. AfHowever, i
to play football with the Africans as long as the legs were
fit and played golf when- ever possible, having put flags
in the semi desert and used bean cans for the much
sought af - ter hole in one. During holidays, in Ireland
and America, | managed to crack the single handicap
figure of nine,0 he says
he also likes com-bining work and play to raise money
for new proj- ects. And he gets his chance when Irish
friends hold a yearly golf
school s. A We tlhe& emdrmeys pe nhde
education and medical needs, maybe on kids with AIDS.

I n some of the poorest schoo
running water. And we can help them. With the money

we rai se, webve provided des
broughtinbooksd and of course f oot ba

Devine also wants to give these young people o
and all young people 8 a sense of how much joy they
vgd rvk snfgo mh.ac k . 7

edu

i n
t

wi t

ot her i We

peopl e.

oach

Father Patrick Devine and Pope John Paul Il



ize, 0 he says, ithat wever
We need to help them realize their potential to do good,
no matter what field they
danger of gettingt r apped in the Al
selfi shness take over. That 0
knows, so he urges young people to get in tune with
God and what He wants wus

Commandment is to love the Lord, your God, with all
yourheart, and |l ove your nei
If you can do that, you will find joy, Devine has learned.
AMy gratefulness for [|ife
person opposite me is sacred to God and that God is
speaking to me through that other person. | absolutely
believe that God is dying for us to experience His pres-
ence, but thereds no poin
lives unless we realize that every human being is an
expres-sion of his existence. We should go out, dialogue
with hu-manity, and give because there
i mportant than that. o

A culture of violence stands our way, Devine knows from
his many years witnessing massacres and mayhem. So
he urges all missionary and development workers to join
in building peace. And he has advice to guide the rest of

us in our daily 1lives. i We
agents lest by doing nothing we encourage the doers of
evil, o he says. AWe must

and on our ability to do something because God never

gives up on us. While many of the youth of our time

search in vain for genuine spiritual and political

leadership, we are all challenged to engage in a culture

of daily living where respect for human rights and life is

held to be sacred and hono
This culture is summed up in the word shalom, Devine

explains. AiShal om should no
gious tradition- only. 't 6s
tal to our relation-ship with God, our relationship with our

neighbor, and our own sense of self-worth. If we can bring

about peace in the world, we can all find our own path to

Ve
re
h e
st
t hat
| i exper. our
the mean- ti me,
Ieaamg nhe way in m% of the m&st troubled parts of the
wor |l d. AOQur conffi€stoon, wo-hk ¢
form the lives of communities affected by conflict, so pos-
itive, peaceful coexistence becomes a new norm in
north-er n Kenya and adj acent <cou
have to0 bDe proactive as FEhan
j er
nda

Father Devine with colleagues and friends
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REV. FR. PATRICK DEVINE, SMA

SH AI-U "y CONFLICT RESOLUTION International Chairman, Founder PO

s

= & RECONCILIATION Box 82700606 Nairobi, Kenya 117

West 28th St., New York NY 10001
pdevine@shalomconflictcenter.org

International Caring Award 2013, Acceptance Speech, by Fr.&rick Devine SMA, SCCRR

| wish to thank Secretary Colin Powell for his opening remarks. | wish to thank the Caring Institute, Senators Bob Dole, Tom
Daschle and the Trustees for having bestowed this great honor to me. Your own contributions to werthgérmanan rights

and dignity are much admired. To the Caring Institute, your respect for the dignity and care of human life is an insSjgivation.

should Iife be minimized to mankind6s | e g fatslisnadfvioleece, ortthec k o f a
convenience of selfishness. My congratulations to all my fellow awardees; what an inspiration you all are. To my immediate
predecessors from the time of Mother Teresa, to his Holiness the Dalai Lama, our prayers and tieowghtgau. Above all to

the 6Divine Presenced in, through and with us, t hanks. So Fr

| have had many profound experiences during my 25 years as a member of the SMA in Africa, doing development work in
remote areas of Eastern Africa, teathiand lecturing in educational institutes, leading the SMA in East Africa and as
Chairman/Secretary General for the Religious Superiors Conference, an organization with over 4000 personnel working among
the poorest of the poor in Africa particularly in i§@ and the surrounding IGAD countrie¢Countries in the North East of

Africa); these countries today are experiencing trying times. Our sympathy and prayer goes to the President of Kenya, Uhuru
Kenyatta; Catherine Mwangi, former Kenya Ambassador tarcelher son Mbugua, whom | knew, was killed with his fiancé
Rosemary, while trying to protect her from the bullets), and all the other families who suffered the loss of loved apésedurin
recent terrible tragic violence at the Westgate Shopping Cienlgirobi. They need our support and solidarity. Such violence
impacts on all of us and the work of peace building was never more important.

Never did | dream of an occasion |ike today c oSHALJOMd oanngd and
proclaim the peace and development work of its Center for Conflict Resolution and Reconciliation to the world. Thank you for

this opportunity. Today, | want you to grasp this reality, to see this vision, to hear its messdigelecide whergou stand on

the issues and hopefully join us in the work. When | decided to initiate a program for conflict resolution, and reaonciliatio
particularly focusing on Eastern Africa, I s earSchhad dumgor ound f
up from the depths of my soul

| then sought out competent qualified people who had a vocational interest in peace and development. | found three wonderful
qualified East Africans, Rosaline Serem, Dr. Robert Mudida and Professor Wanakaya,Gmolsoon afterward was joined by

Oliver Noonan SMA, Dr. Michael McCabe SMA, and Dr. Michael Comerford, all well versed, with practical experience, in the
fields of conflict management, research, development, political science and reconciliation. Tome Skater for Conflict
Resolution and Reconciliation (SCCRR) was launched forth.

As you al/l know Shalom is an ancient Hebrew word identified
al so at the core of afdesusdl mesnseagese mbreetbaoi lan insular stat
about right relationships; itds about a hope of whoahdeness fo

with God, and i tthesreatob which weshavé egniertrusted with. SHALOM is much more than the absence
of violence which is mere negative peace ; it is about positive peace where all side are mutually interested in theandllbeing
development of each other; it is Peacthwliustice and harmony, holistically integrated.

| think all of you will agree with me when | say that in conflict environments where people are killed, maimed and displaced
persistently social and religious values such as peace, truth, justice andcararoy take deep root; people cannot live normal

lives or experience true peace. Neither can they experience sustained development because periodically schools, hospitals,
formation institutions become i nop euildylthem ifowe dotnottaddledstherdoé st r oy e
causes.

Our Vision is of a society where Peace, Social Justice and Reconciliation prevails throughout Africa, and our Missiark is to w
for a society free of physical violence and unjust social structuresin 4da. As Martin Luther King Jr.
a distant goal we seek, but a means by which we arrive at th



The work of Shalom is demanding. What have we achieved and continue to engage with?

1. Inserting ourselves into dangerous confémvironments, and being accepted and trusted by numerous different parties to
conflict, particularly in the area where Kenya, Somalia, Ethiopia, South Sudan and Uganda interface with each otheafMillions
people are living there and suffering from thgpact of their intesethnic conflicts.

If you want peace there is need to rise up from the armchair, move from the pulpit, give a rest to wishful thinkingnand begi
talking to and engaging your enemies towards a mutually beneficial solution.

2. We have tained over 120 of key influential opinion shapers from each conflict ethnic group, and continue to do so, with
analytical skill on what is causing their conflict and develop among them vital-peddang techniques necessary for conflict
prevention andesolution.

At the same time,

3. We carry out irdepth empirically based research into the root causes underpinning the conflictsirielang policy based
on mere conjecture and speculation is a sure basis for inadequate conflict management.

4. In doing the above we journey with conflicting parties to problsoiving workshops oriented to permanent and positive

peace. We engage with the influential opinion shapers within the conflict environments in an atterpgitindee the use of
force in solvingca f | i ct s. Nel son Mandel a, said ACourageous people do
saiTdheoiry without Practice is empty and Practice without Theo

5. Education is essential to communities seeking peace and developneesite Wusy constructing and rehabilitating interethnic
schools in the conflict environ. Where there is no electricity our work is concentrating on providing solar energy tp schools
especially in the sendrid areas where children frequently rely on fight beside their grass huts to read and write; with the
solar installed they can come back to the schools after dark to Study and /or early in the morning before sunrise.

6. The SCCRR approach has been endorsed and supported by the 8 countries of IGABigmitid MOU between both
organizations, particular thanks to Mahboob Maalin, the Executive Secretary of IGAD.

7. Christian, Muslim and Traditional African religious communities have also endorsed and are collaborating with the process.
8. SCCRR Personnel apeoviding 5 courses on Peabailding in Universities, Colleges in Nairobi.

9. We have just had enormous success in our work to prevent election violence during the recent elections in Kenya; we worked
with government, civic, and religious institutions ttheeve this outcome.

Choices have to be made always between the best short term politics and the right long term policies!! Our work isanot about
quick fix; we have put our hands to the plough for the long haul to secure enduring peace.

Our work is dificult, frequently dangerous, and requires a combination of skill, diplomacy, and extreme patience; some of our
friends have lost their lives in the course of their work for reconciliation and development. | remember John Hannon SMA, Sr
Anna Nanjala, GerriRoach SPS and Martin Addai MaF; this award is a tribute to them and also to the hundreds of other unsung
heroes, men and women, religious and laity (including my own Aunt, Sr Monica Devine pieSent here), from inside and
outside Africa working todajor peace and development.

So, as we gather here today in the USA, in Washingten, in Mt
resolve to do more. Let me state, unreservedly, from observing many positive interventions of tire Af&za, | have no

reticence in stating that without the ongoing USA presence and contribution in and to Africa, the situation could bese.lot wo

Along with Track | diplomacy let us be ever mindful of helping with conflict transformation which téiynaas to come from

the grassroots up. The words of the Irish Poet William Butler Yeats have a relevance to Africa and the work of SCCRR, in more
ways than he imagined A(AnNnd) | shall have some palaade there,
morning to where the cricket singso



This award is really not about me or you. I'tdéds abioruahd a vi si o
committed support We are all called to honor those great people who haveefore us and shed their lives and blood for the

causes of liberty, peace and responsibility. The door and the work of the Shalom Center for Conflict Resolution and
Reconciliation is awaiting you. Your engagement with us will yield great fruit for tmolssand thousands who are suffering

trying to meet basic human needs and actualize their potential. We are all brothers and sisters, a common humanity; no one
greater or lesser than the other.

To my family and the Society of African Missions (SMA) who fgedl me to follow a vision, to SCCRR colleagues and
supporters who have risen to the vision and task at hand, providing wisdom and finance for the future work of our arganizatio
to all the wonderful people of Africa whom | have had the honor of servitlg @$ a missionary, for the past 25 years, | say

thank you. I humbly accept this prestigious award wdni ch ul ti
of peace and reconciliation in this beautiful world of ours. You Know, wealoahtogether, when we decide to move out of our

comfort zones. And as the Man from Nazareth said on ,the occa
Shalom my friends. Let 6s make i onamdrecoadidtont y, the good news of

Father Patrick Devine SMA
International Chairman, Founder
Shalom Center for Conflict Resolution and Reconciliation (SCCRR)

Past International Caring Award Recipients

L-R: Mother Teresa, Colin Pall, His Holiness the T4Dalai Lama/Pope Francis
George J. Mitchell Jr., Father Patrick Devine, William J. Clinton, James Earl Carter Jr.
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The Peace Builders of Northern Kenya; Model Expands to
Other African Nations

T July 2, 2017

Foundedbylrend 6s Fr . Patri ck BEeelveicntei oinn vaifotleer
Shalom Centre pioneers successful formula for preventing conflict between rival groups

An innovative research-led model for building peace has been pioneered by an Irish
Catholic priest and his Shalom Centre colleagues working in areas of North-ern Kenya
where assault rifles are as common in households as cooking pots. Lawlessness is
prevalent in the isolated areas of Kenya bordering Uganda, South Sudan, Ethiopia |
and Somalia, and family possessions include, on average, 1.6 AK-47s, the weapon of
choice also of organized cattle-rustling gangs.Weak institu-tions, porous borders and
climate change, meanwhile, combine to make conditions harsher, nurturing historic,
sometimes violent competition over scarce resources between the 11 ethnic
communities of Northern Kenya with which the Centre works.

More recently, conflicts over official positions and new administrative boundaries
driven by politics have become commonplace. Of immediate concern to the peace
makers: the Aug. 8 Kenya general elections. In 2007-08, post-election violence nationwide, fuelled by political in-fighting, retaliation and

power struggles, left roughly 1,300 Kenyans dead, 60,000 maimed and 600,000 displaced.

The Shalom Center for Conflict Resolution and Reconciliation, founded by Fr. Patrick Devine in 2009, which works as well in the slums

of Nairobi, has cultivated a unique approach to conflict resolution, its success recognized and celebrated with a host of international
awards. And the model is expanding into other part dral AfficanRépulilicc a, ¢
with further plans to establish centres as well in Ethiopia, South Sudan, Nigeria and the Democrat-ic Republic of Congo. The
success is founded on extensive research into areas of complaint and issues that drive conflict then working with key community
opinion-shapers 0 elders, women, youth and influential chiefs 8 to reach a common un-derstanding of both the history and current
definition of a confl i ct 0 soperaientoaeach solutionsl e bui |l ding trust and co

Through workshops, Shalom is creating a legacy of conflict resolution, training to date more than 9,600 community leaders as
peacemakers. Strategies also include sustainable human development in conflicted communities through projects. Lasting re-sults
include the building of solar-powered inter-ethnic and inter-religious schools, medical centres and water projects. The philoso-phy of Fr.
Devine, a 29-year veteran of African ministry: Conflicts are created by unmet human needs and the inability of weak in-stitutions to help
people actualize their potential. Shal ombés peaceful c dseokthes ewa n c e
future. 0 Shal-based smethpdolagy,he saystembraces prevention and transformation & @ d eig\deep into the social,
economic, historical, cultural and religious factors that contribute to extremist behaviours that cause sig-nificant destruction and trauma

to individuals and communities. Conjecture and specul ation are n

Conflict in the region can be linked to several primary causes: scarcity and
mismanagement of core environmental resources, infrastructure insecurity, weak
institutions and the political economy of governance, historic tribal land and

cultural conflict, all contributing to an unhelpful proliferation of illegal small arms.
AEvery conflict has a memory, oithstteys Fr .
International Caring Award, and-giowscently
Ti pperary I nternational Peace Prize. i Wh
identified, but also agreed upon by those involved, peace-building techniques
createawayt o | ook forward to a easaedsShaiomct i ve |
Centreods internati onal spatsneanilictrhanagement f i el
theory and practice. Al have at | east a
never met a group with the persistence, com-mitment and consistency of Shalom
staff, o0 says Fr. Devine.The goal is not
what he calls fAinegative peace, 0 or just an end to fighebemefitsobut
protecting tuhrd tot haenrds Gwesdcbei ng. ATherebdéds more than enough in th
enough for everyoneds greed. o Fr. Devine explains why he dwthnded
the symptomsofconf | i ct and poverty, nor just putting money through a si
people in this region emerge from patterns of ongoing conflict, an environment in which people are persistently killed, maimed and




displaced, preventing social and religious values, such as truth, justice, peace, mercy and reconciliation, from taking deep root. Nor can
development be sustained if schools, hospitals, programs, and religious centres are regularly made inoperable due to conflict . 0

Fr. Devine underlinesthenon-s ect ari an nature of the centreb6s work. AShal om sho
says. Ailf we can bring about peace in the world, we ¢ aaddresslthe f i n
humani tari an situati on i n Africa, Ye men and Syri a, Joe Mc Hu g h,
vel opment, noted the impossibility of sustainable devel adeththeat wi
centre for making inroads in Ainterethnic conflict r e cdoongbtiahdi at i
massive challenges, the peace is holding.o Alf thehemade exampl e
Dr . Laura Basell, a professor at Queends University, B eilvefse, bighly qualn d ar
ified international t eam. i Wh at particul arly i m@redusaiansempowermens, anBh al o
transcending ethnic and religious boundaries in order t demandtchtecttltas t h e
Shalom is an institution that speaks not only through the verbal articulation of its guiding principles but predominantly through its deeds. While

much remains to be done, their work is clearly making a difference from individuals to entire communitesi a wonder f ul achi eveme
Says Dr. Michael Comerford, a South Sudan-based board dir ect or of Shal om: AFrom the beginANi ng
treds methodology to resolve conflict and promote peace, wdti c h
generations. There was somet ki wgt hbpeobpbeakithgttbsmeutk wme as ne

rectly with local communities and their leaders, taking time to build relationships between communities, taking timetobuildp eac e . 0

The Shalom Centre for Conflict Resolution and Reconciliation is supported by partner organizations and a network of vision-ary donors,
primarily from the United States, United Kingdom and Ireland. With a budget of less than $1M US per year and low (7%) overhead

costs, Shalom leverages the donations of its supporters to maximize its work on the ground in tribal areas, partic-ularly in the semi-arid

terrains, and in the largest slum settlements in urban centres of Eastern Africa. The Center focuses on the root cause of violence in the

tribal lands of eastern Africa. It was created in 2009 in the wake of persistent widespread vi-olence and dislocation across Northern

Kenya, and in the aftermath of the disputed Kenyan elections. Shalom has made a ma-jor impact on peace initiatives in this vital
strategicareao f Afri ca. The Cent rsectagsan and closelyialgned vith divit Sodiety orgaaisations. Fr. Patrick Devine
serves as the organizationbds wexecut i ve -flitireselutidneexperts fromavarious geligiaus i nt
backgrounds and disciplines who are based in Kenya and neighboring countries.

Shal omés appr-buddng: to pea
ADeliver quality conflict management training
consis-tently to local communities.

AConduct research among local communities into
the causes of violence.

A Work with local leaders and influential opinion
shapers to ensure they are part of the long-term
solu-tion to preventing conflict; engaging them in
prob-lem-solving workshops.

APromote the construction and development of proj-
ects that benefit multiple groups in a community, in-
cluding those on opposite sides of a conflict.
AConduct peace education in primary and
secondary schools and with groups of influential
opinion shapers in conflict environments, aimed at ,
delegitimizing the use of force in solving conflicts. . . e R i

Shalom benefits from Memoranda of Understanding with the governments of eastern Africa that comprise the Intergovernmental
Authority on Development (IGAD). The Centre also partners with international and regional colleges and universities on peace-building
courses, as well as religious association and councils in Africa. Shalom makes its findings available to partners, relevant governments,
ethnic rep-resentatives and United Nation and regional organizations. High-profile speaking engagements help raise awareness of this
successful peace-development model so it can be implemented in other conflict environments. Last year, Fr. Patrick lectured at Harvard
Law School, and in January gave a presentation to a group of Washington D.C. diplomats, academics and peace practitioners on
preventing radical-ization and extremism.

Example coverage:

Xinhua news agency, China, #AKenyan charity promotes cohesion in
poll s, o The Standar d, wdarfoy@meveningmnflictbeawegnirivallgeuwsis f or

Africa, o0 Kenya Broadcasting Corporation, fAShalom Center |l eads in
Kenya, 0 Agencia EFE, Spain, AReligioso irland®s desarrolla progr

Afi ca, 6 Voice of Ameri ca, USA, click here (@ 17 minutes)
BBC World Service
News release in full
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Exclusive Interview with Father Patrick Devine:
Creating Peace in Africa

By Patricia Lavelle

As a young ma, Father Patrick Devine knew he wanted to dedicate his life to working among the poorest of tt
world. Now the founder of the Shalom Center for Conflict Resolution and Reconciliation, he has been at t
forefront of positive peace efforts in Kenya andeotlareas of Africa and was the recipient of the 2013
International Caring Award which brought him to Washington DC with accolades by General Colin Powe
among others. His work in the region began in 1988 when he joined the Society of African Missiaméries
devoted his life to improving conditions in a region of the world that had been the site of persistent povert
conflict, and social injustice. His work brought him to a poor isolated area in West Tanzania where he spe
seven years as a missionary.lHat er became the organizationds reg

In 2009, Father Devine founded the Shalom Center for Conflict Resolution and Reconciliation (SCCRR) with
vision of a society where peace, social justice and reconciliation ptek@ilghout Africa. In his own words,
Fat her Devine states fApeace in the sense of abse
peace, there must be not only an absence of violence, but the conflicting parties must care abow¢ eabhsott
well being. The mission of SCCRR is to work for a society free of physical violence and unjust social structur
in Africa. This mission is lived out as the organization brings together leaders and opinion shapers from both
sides of conflict and teaeb them analytical skills to assess
the problem and the peace building tools required to
address it. Prior to these meetings, empirical research is
conducted and both sides have agreed to name the issues {c
ensure these meetings are productive.

Like paents all over the world, parents in this geographic
area also want a better future for their children. Education
is the foundation on which a more peaceful future is
formed. In efforts for peace, SCCRR helps to form inter
ethnic schools to bring familiesdm opposing groups
together in order to generate conversations and cooperation
between them. The organization also provides solar energy
to 178 schools in the area, thereby extending

the learning hours so students can do work in the evening as well \adimgomeeting places for the
community.

When asked why he named the organization the Shalom Center for Conflict Resolution and Reconciliatic
Father Devine explains that Shalom means not only peace, but also peace with justice and harmony, holistic
integrated. What a truly apt title for an organization that diligently works for conflict resolution and socia
harmony in Africa. It can serve as a paradigm for societies around the world.



.., -
e

UACHTARAN NA hEIREANN
PRESIDENF OF IRELAND

UACHTARAN NA hEIREANN
PRESIDENT OF IRELAND

12 May, 2014

Father Patrick Devine, Chairman
Shalom Centre for Conflict Resolution &

Reconciliation PO Box 827
00606

Nairobi

Kenya

Dear Father Devine,

| was delighted to learn that you have recently received the 2013 International Caring Award.

Being chosen for this award is a very great honour and one which recognises the enormous

commitment you have shown to the achievement of peace and reconciliation in East Africa.

Through your untiring work, and by the establishment of the Shalom Center for
Conflict Resolution and Reconciliation, you have greatly progressed efforts to
understand the root causes of conflict. As our own recent history has taught us, it is
only through the achievement of such understanding that we can begin to move
beyond violence and bitterness and to search for just and long lasting solutions.

| commend you on receiving this great tribute, and | wish you success as you
continue with your vital work.

Yours sincerely

Uachtaran na hEireann
President of Ireland



By Greg Harkin
AN Irish priest is being hailed for a conflict resolution project which is helping to end centuries of hate between rivakebga.in

Father Patrick Devine leads the muidtith Shalom Centre in the capitaf§ie
Nairobi from where peace efforts are coordinaitediine rural conflict
zones. In the tiny village of Tuum, in the northern county of Samib
children of former combatants now go to school together for the first ime
as a result of the initiative. Through funding from private donors
Ireland and fronthe Irish Government through its overseas develop
wing, Irish Aid, the Irishled center has expanded or built 120 irgdmic .
schools across thousands of kilometers of rural Kenya. Fr Devine and
fellow SMA priest, Cork city native Fr Oliver Noonara\re been training

5,000 community leaders and village elders in resolving often ancient

land and cattle dispute Joe McHugh, Irish Government Minister for

Overseas Development & the Director General of
, \ j "Many or anizations have done Irish Aid listen to Shalom Guests
We've  helped _b”ng sterlir¥g wgork responding to the
peace to Kenyan tribes symptoms of conflict in Kenya for decades," said Fr Devine. "But we wanted to
but now we've showr | right down to the bottm of the conflicts, look at the root causes and train local
them the way, the peace | community leaders in not just resolving conflicts but preventing new ones. Many
process is theirs' conflicts exist in rural border regions where tribal tensions @es dfeightened by th
nomadic lifestyle and disputes arise over land and animals. We wanted to end th
of violence and put down new roots with local people taking the lead roles and with children from once rival tribes going to
the sameschools. We have had great results so far but we know we have to keep working at it and expanding the programme
to include more and more people. "In Tuum, members of the-rvadeTurkana and Samburu tribes now meet regularly at
peace camps and workshopjEhey trade goods and food at joint markets. It's noticeable that those running the peace project
are the people themselves. Cipaku Alois, a Samburu, and Modester Alain, a Turkana, say life in this area has changed beyonc
recognition since the Shalom tearrived. "We respect each other and recognize diversity is a strength," said Cipaku."The
killings have stopped and now we are seeing a peace dividend for everyone." Alain agrees with Cipaku and says that the
work at the Shalom Centre "gave us the abilitynake this work but we also continue our work every day so we don't repeat
the mistakes of the past". Raphaela Lelaono from the Samburu Women's Group says people no longer live in fear. "It was bad
here. One community would attack the other and thene threuld be a revenge attack and people lost their lives. "It was very
sad," she says. "Father Patrick and Shalom have shown us a new way and it is working."

Over dirt roads 5km away, the village of Kawap lies deserted. The chur
oncethriving sclool buildings are a stark reminder of the ethnic tension
country carved out of map during the height of European colonial powe
estimated 3,000 members of the Turkana tribe fled after a conflict ove

theft raids. They haven't comadk yet. Shalom Centre peace worker Ros

Serem says Turkana warriors from another region came to the village a

it - against the will of villagersas their base for an attack on the Sam

people. The village was decimated in a reverigek "This happened in 20

and memories are fresh. "At this stage we have to build confidence w

Turkana people but it is too early to return." Overseas Development M
Joe McHugh joined our Ambassador to Kenya Dr. Vincent O'Neilléci
work of Shalom. "It was incredible to see two communities united in ¢
short period of time," says McHugh. "But the peace building has to co

and it's important that Ireland continues to support Fr Devine in his work

Fr. Patrick Devine & Joe McHugh, Irish The Irish missionaries have left an incredible imprint on Kenya through
Government Minister for Overseas and education work for generations. "Other communities around the w
Development similar situations coultbenefit from the best practice being adopted here.

The minister had dozens of engagements during his fbay trip to Kenya, addressing an international development
conference and helping cement relations between companies which will see Irisiepgtatwn here on a wider scale. Fr

Patrick says being Irish helps in his contribution to peace. "The Kenyans and the Irish are very similar. "Parentdbere are t
same as parents back homthey just want a better life for their children free from viakerand free from hunger and
injustice," he says. "We give them the structures and tools to build a peace but it is the people themselves who are the real
heroes. The peace process here belongs to the Kenyans. "It's aisshedDecember 10, 2016



EU Ministers of Foreign Affairs and Development meet in Brussels on May 19, 2017 to address the humanitarian situatidogn Yémen and
Syria. They are also discussitige future of EUACP relations and the implementation of the 2030 Agenda on sustainable development.
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to give our ongoing commitment to marof
the crisis that there are, especially in the
Horn of Africa. It was also an opportunity for
me to acknowledge the host countries in the
Horn of Africa who deal with large nubers

of refugees. But on top of that we were
focused on our sustainable develment
goals. We are very focused @nn line with
Anténio Guterres (UN Secretary General) as
well ¢ at how we can look at and examine
the root causes; looking at peace and +ec
onciliation; to looking at how we can bring
peace which will obviously lead teustair
F6fS RS@GSt2LISyilioed 28
able development without peace.
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being done in Northern Kenya by a group
called Shalong interethnic conflict reconciliatiorg where for the first time in a paicular region, even
with drought and massive challenges, peace is holding. So we have to look at the solutions. My message
today from Ireland to Europe wasif there are examples that are working we should look at them, we
should support them, and we shtd also look at our own experience. We come from a country that went
FNRY O2yFtAO0 (2 LISFOSe® LNBflIYyR R2SayQid KI @S |

EU Development Couna| |
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JOE McHUGH TD
Donegal. Cortgtuency

Minister of State for the Diaspora and
International Development at the
Department of the Taoiseach and the
Department of Foreign Affairs and Trade
Aire Std it um an Diaspora agus Fhorbairt
Idirnaisidnta ag Roinn an Taoisigh agus
An Roinn Gnahai Eachtracha agus Treidala

Claggan, Carrigart,
Letterkenny, Co. Donegal.
EMail: joe.mchugh@oir.ie Constituency Office:  Lower Main Street,

Letterkenny, Co. Donegal
Constituency Number: 074 9164787
Shalom Center for Dublin Office Number: 01 4082025

Conflict Resolution
and Reconciliation

Email joe.mchugh@oir.ie

(SCCRR), Website: www.DonegalMatters.com
P.O. Box 827 -00606, Twitter:  @Joe_McHugh_TD
Nairobi, Kenya. Facebook: Joe McHughTD

30" March 2017

Northern Kenya (Turkana-Samburu conflict environment)

This was a practical and privileged insight into the work of Shalomeratka of peace

and reconciliation. Along with the Shalom team led by Fr. Padraig (Patrick) Devine and Fr.
Ol'iver Noonan, the Ilrish Ambassador Vinny
Michael Gaffey also attended. At the outset, | would likéhmk the various individuals

who | met and for giving of their time in highlighting the peace building efforts in this
region. Individuals from Turkana, Samburu and the border of Karamoja in North East
Uganda participated. In particular, | would like tckaowledge the team at Shalom for
facilitating the one day interaction which was part of a three day workshop between the
Turkana and Samburu communities, and for highlighting the vision which incorporates the
spectrum from peace to development and finatlysustained peace. Interestingly, the
Shalom team were primarily representative of native Kenyan and a key observation was
the extent to which they were familiar with the concept of empowerment and the grass
roots/ bottom up model of Community Developmedfurthermore, it was evident that the
facilitators were competent, articulate and confident in their own abilities which
highlighted that Shalom places a strong emphasis on 'Training the Trainers' and ensuring
proper accreditation is attained before erkimgy on the important face to face task of
conflict prevention and resolution.

At the workshop itself, one of the most significant contributions was from a lady who
acknowledged the mediation progress at one level and then highlighted the important next
phase, namely, infrastructure development which needs to follow. She made specific
reference to the basic need of a connecting road infrastructure between two Villages. In the
Northern Ireland Peace Process this would be referred to as the 'Peace Dividend'


mailto:EMail:
mailto:joe.mchugh@oir.ie
http://www.donegalmatters.com/

As part of our one day trip from Nairobi to Northern Kenya it was an opportunity to visit
one of the Shalom sponsored projects. There, we visited a newly built primary school
which is also co funded by Irish Aid. It was clear to me that educationhis aetrt of the
Shalom philosophy of bridge building and empowering communities.

The visit was also a stark reminder of the very poor infrastructure in the region and in
particular the lack of road connectivity. We visited a deserted Village and saWwdindt

the physical ruins of a school and a Church. This was a stark reminder of the fragility of
peace in the region and the need to sustain current efforts of peace building, conflict
resolution, stabilisation, reconstruction and development.

| would like to acknowledge the pioneering on the ground work and championing of
'‘Peace building' by Fr. Padraig (Patrick) and Fr. Oliver. The work is important. In a way,
it is the old style ' roll up the sleeves' approach to problem solving. And, it works.

On a fnal note. The degree of acceptance and authenticity towards the Irish peace
building and humanitarian efforts internationally is a common thread throughout all the
projects I've visited over the past nine months. From Adjumani to Karamoja in Uganda,
Lebana to Jordan and Turkana to Samburu the message is unequivocal. The Irish
footprint in third Countries is deeply embedded. And as a consequence of this footprint
there is a deep sense of trust and respect towards the Irish. | believe the consistent
presencdy our missionaries over the years in the fields of education and Health has been
an integral cornerstone that has added immeasurably to the resilience of the relationship
and the journey that many are on. The work of Shalom is testament to that jAirney.
journey which is far from over.

Le gach deaghui,
ODQ

Minister of State for the Diaspora and International Development Joe McHugh TD



Donyo Sabuk Avenue, off Peponi Road,
I l Westlands, Nairobi. Kenya.
Address: P. O. Box 66300-00800, Nairobi, Kenya.

Workin world Tel: +254 20 418759/ 418284753/4180523
g forajust ° Cell phone +254 722 220 086/ 0733 838 744

Fr. Patrick Devine PhD

International Chairman/Founder

The Shalom Centre for Conflict Resolution and Reconciliation
P. O. Box 827-00606

Nairobi, Kenya

15% July 2017
Dear Father Patrick,

Many thanks for the recent discussion on Shalom’s work and approach. It is a truly impressive
record and Trocaire is proud to be associated with such a valued partner. We look forward to
continuing our partnership with Shalom in the coming years. You are a critical and strategic
partner of Trocaire’s overall Country Programme.

I also need to inform you that, after the recent external audit of Shalom’s 2016 accounts as well
as the capacity assessment exercise that we have just concluded with Shalom, we have found that
your systems and accountability procedures have surpassed our criteria for partnership and I
would like to acknowledge the tremendous work that Shalom’s leadership have done in ensuring
that the highest standards of oversight and integrity have been maintained and advanced. This is
also an important standard for Trocaire in our ongoing relationship with our major donors such
as Irish Aid, DfID, the UN and USAID.

After contested elections in 2008 over 1250 were killed, 60,000 maimed and over 500,000
people were displaced, causing near civil war in Kenya. In preparation for the 2013 elections
and to avoid a repeat of such violence SHALOM implemented 51 peacebuilding and conflict
resolution workshops in the most violent prone areas of Kenya. This had a significant impact
that led to a peaceful transition to a new Government. Such a remarkable achievement did not
go unnoticed and Shalom received well deserved acclaim from participants including
government functionaries and other actors for their contribution to peace and reconciliation.

I note in particular some core components of Shalom’s structure and approach that adds
significant value and is very much appreciated by Trécaire.

1. The modular methodology that Shalom adopts allows communities in traditional violent
hotspots to build their skills in peace building and conflict resolution in a manner that is
accessible and adaptable to the local context. Learning builds on existing knowledge and
is embedded in a manner that is sustainable and transformative.

2. The analytical, diplomatic and facilitative skills of Shalom staff as well as their high
levels of education and peacebuilding techniques has ensured that entry into communities
and situations of extreme tension has been welcomed and appreciated.



3. The inclusion of key stakeholders in the process ensures that all actors have a common
understanding of and commitment to the peacebuilding or the ‘Shalom’ process. This
builds consensus and eases tension between the various actors such that community
elders, women, youth, local government, the police and clergy can all hold each other to
account.

4. Trocaire acknowledges and values the integrated nature of Shalom’s approach to
peacebuilding. In particular we appreciate the inclusion of and support for inter-ethnic
schools where a young and vibrant generation is being exposed to new possibilities and a
future full of hope and peaceful coexistence.

5. T also visited the Kibera slum this year and was impressed by the capacity and
knowledge that local women have gained through your work. They were able to
articulate the issues, interact and resolve conflict in a manner that would not have been
previously possible. An unintended but welcome consequence of this is that women’s
voice and negotiation in their own homes has significantly increased.

6. Your ground work and research before entry into communities is something I wish
others would learn from and I am particularly impressed by the research methodology
applied before any plan of action is put in place.

You are aware that the current political turmoil and the insidious intention of some to use
sections of the community for their own gain is going to heighten the risk of violence in some
areas of the country in the coming months. It is good to know that Shalom has already inserted
itself into these potential violent locations throughout the country and particularly in the
Nairobi/Naivasha/Nakuru corridor. The fact that you have implemented over 55 workshops for
almost 2000 key influential stakeholders to ensure the prevention of election violence speaks
volumes for your commitment to the a Just Peace. It is a truly remarkable achievement.

May [ take this opportunity of thanking you and your team for such dedication and
professionalism. We rely on Shalom to help us avert deep division in the communities that we
serve and wish you continued success in your work.

With every good wish, I remain
Sincerely

,,{{&&(

Paul Healy | Kenya Country Director
Trécaire Kenya, Nairobi
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The Shalom Center for Conflict Resolution and Reconciliation, Nairobi,
Kenya May 3, 2017

a X Al Argof takingjtin§sifaiviagl when these communities are ready, are willing il

plore and commit to the process of making peace, or at least find an accommodation witli
YSAIKO2NBE DE .

3

=

Many readers will be familiar with the names of Frs. Oliver Noonan and Patrick Devine. Bol
are SMA missionaries in Kenya working for peace and reconciliation with the Shalom C
for Conflict Resolution and Reconciliation, which Fr. Patrick fedal 2009 in response to t
need for peace following violent and disputed elections in Kenya in December 2007, an

respond to cyclical interethnic violence in northern Kenya. AT - ;
P y y Dr. Michael Comerfor

A reflection by Dr. Michael Comerford, writing from South Sudan.

| have had the honor of serving on the ShalBoard since 2013, and it is from this perspective that | wish to offer some insight on
these SMA missionaries, whom | also consider close friends. When | was invited by Fr. Patrick to come on the Boargly was dee
pressed by its vision, professiorsti, and the unique approach being applied in conflict environments. It was working to transform
issues of conflict and strengthen foundations for sustainable development. At the heart of this process were issues pfgpieace,
and reconciliation. In adtion, it was making great strides in transforming intetigious dialogue into tangible practical action

where commitment to human and ethnic rights became enshrined in relationships.

| have seen Shalom progressively growing into a confident, grountt@rafessional organization. Ensuring professionalization
has been a key concern of all involved with the governance and oversight of Shalom, central to building the positivemeputati
that Shalom enjoys among key funders and supporters.

Great credit iowed to Frs. Oliver and Patrick and the Shalom team for their mission of working to end cycles of violence and
conflict through patient concrete responses which support local people find solutions to their own problems and be tlreetrchit
of their own future. Credit too for their vision of working with government institutions to support the change that has been
happening in these remote parts of Kenya and elsewhere, and for bringing so many religious organizations together to work for
peace and recoiliation in a more structured and holistic way at the grassroots level.

It is fair to say that they saw the need and potential to do things differently and had the courage and vision to actehdomm
them for this act of courage, this act of faith that #ferent approach to peace and reconciliation could make a real tangible
difference in the lives of people so affected by persistent violence. Working to promote peace has opened doors to them to
promote education and other development initiatives, whicive been warmly received.

As missionaries, working with local communities and organizations, they know the importance of doing things at the rjgift time
not forcing agendas to suit external timelines or deadlines. Instead it is a question of takigg fibiward when these communities
are ready, are willing to explore and commit to the process of making peace, or at least find an accommodation with their
neighbors. These are sacred processes, at the heart of the Christian message, for which Fesxdofagnick are to be
O2YYSYRSR® ¢KSe 2F O2dz2NBRS gAff &are WwWgS NB 2yfeé& R2Ay3I 6KI
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The World Bank Delta Centre, Menengai Road Tel: 254-20) 2936000
INTERNATIONAL BANK FOR RECONSTRUCTION AND DEVELOPMENT P.0O Box 30577-00100 Fax: 254-20) 2936382
INTERNATIONAL DEVELOPMENT ASSOCIATION Nairobi Kenya

November 24, 2015

Rev. Fr. Patrick Devine

Executive Chairman

The Shalom Centre for Conflict Resolution and Reconciliation
P. O. Box 10339-00200

Nairobi, Kenya

Dear Father Patrick:

Appreciation and interest to pursue further consultations
to inform our analytical work and strategy in Kenya

I would like to begin by thanking you once more for accepting our invitation
and for your visit to our country office on November 12, 201S. Your presentation
on the SCCRR mission, approach and achievements, and the subsequent discussion
with your team was very welcome and thought provoking. We are impressed with
the unique methodology adopted by the SCCRR, the continued focus on rigorous
research and monitoring, and the impressive track-record building and upgrading
schools in communities where few others succeed.

I am also writing to express our interest to engage further with SCCRR to
inform our analytical and diagnostic work that will feed into the preparation of the
forthcoming Country Partnership Framework (CPF) for Kenya. The CPF is a new
approach that aims to make the World Bank’s country-driven model more
systematic, evidence-based. selective and focused on the goals of ending extreme
poverty and increasing shared prosperity in a sustainable manner.

I look forward to hearing from you.

Yours sincerely,

/ L -

Johan A. Mistiaen

Senior Economist
Poverty and Equity Global Practice

The World Bank
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Chairmands Report for 2024, Rev. [
Introduction

We are all aware, to various degrees, what manifest and structural violence can do if it is not
prevented, transformed, settled and resolved. Sh8INCRR O s peacebuil di
infrastructural development contributions for communities, families, vulnerableemwand

children and others needing sustainable livelihood resilience and security in eastern Africa are
second to none. Our interventions are evident in research, conflict transformation,
peacebuilding, scho@ducational and other infrastructural devet@mt projects, enabling the
empowerment and actualization of basic human and ontological needs.

From the standpoint of the humanitar@acedevelopmenhexus per se, it is seffvident in

African conflict environments where people are killed, maimedi diaplaced persistently, that
essential social and religious values of peace, truth, justice and mercy find it extremely difficult,

if at all possible, to take deep communal roblhese gospel values are of utmost importance for
people to live normal lies aspiring to the fullness of conflict resolution, sustainable peace, and
reconciliation. Reconciliation as a process acknowledges the past, reframes the present and
envisions a future where all sides are mutually committed in freedom to the human, dignity
security, development and holistic wellbeing of each other.

In addition, it is also a reality that within the same conflict environments, communities cannot
experience sustained development because periodically schools, hospitals, religious amenities,
formation facilities and other essential institutional infrastructure become either anomalous,
inoperable, or destroyed. Will we be forever rebuilding/rehabilitating development institutions
and be morally and ethically indebted or legally obliged toratmealize humanitarian
interventions and aid? Yes, if we are not qualified and committed in addressing the underlying
causes of conflict and bringing about the necessary transformation to end manifest and structural
violence, leading to sustainable peachere reconciliation is nurtured persistently.

Moreover, and of incomparable significance, Shal@CRRs methodology, process and

results enables the opportunity for people living in transformed stable environments, as
individuals and communities, togx r i ence the gift oft h@éGddéxi &
Presenced6 with and within them. The experiert
empowers us to be the architects of reconciled societies centered on nurturing authentic life
giving rdationships with God, our neighbor, oneself and creation. During the course of our


http://www.shalomconflictcenter.org/

lives, this profound experience liberates us from being overpowered by the experience, effects
and knowledge of conflict and wa rendow$ sevithe x per i
faith, hope and charity in our daily existence, to actively bloom where we are planted in caring
for all humankind and their environments, realizing peace and reconciliation, enroute to an
eternity in the 6Peace of the Divine Presence:

During 2024, ShalorsSSCCRR, has enabled and empowered the completion of the following
projects:

A 245 Workshops on Conflict Transformation analytical skill and Peacebuilding
techniques (includin@8 for women suffering acute violence) in 36 Conflict Zones in
eagern Africa

A 61 School/Educational Development interventions, benefilibgl77 students in56
institutions

A 3,047 Influential Opinion Shapers trained witG@onflict Transformation Skills
Peacebuilding Techniques, transforminigiterTribal Conflict and Regjious
Ideological Extremism (Terrorism);

A 2,580 Women from Urban Informal Settlements (Slums) trainesith Conflict
Transformation skills and Peace Building techniques addressing Violence against
Women and Children

A 2,232 Women experiencing ate violenceliving in informal urban settlements
(slums), supported with Holistic Livelihood Resilience Capacity thro9gh
training workshops

A The ShalomSCCRR Prof. W.K. Omoka Research Library in memory of our
late Director of Research, continues to develop intalaable resource for our
research and practitioner engagements. He is always remembered with great
reverence. Prof. Peter Wanyande is the new Shalo®CCRR Director of
Research; Peter is a widely published renowned scholar in Africa and beyond,
twice holdng the esteemed seat of Chairman at the Department of Political Science,
University of Nairobi, among other high profile state and -state position.
Welcome Prof. Wanyande.

Immense thanks to so many dedicated generous supporters, workers, volantepesticipants

from conflict environments, whose solidarity and commitment underpin these accomplishments.

All charitable donations that we receive are treated with utmost respect and prudence, providing
exceptional return and satisfaction. Togetheaveemaking an enormous and meaningful direct

and longterm difference. Numerous renowned International Universities in Eastern Africa and
worldwide have benefited from modullestures addressing conflict transformation and

countering religious ideologitaxtremism, not forgettinghalomS CCRRO6s accr edi t at i
United Nations (UN¥or its integrity, methodology and vision
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(https://shalomconflictcenter.org/haveékdnnedyschootconversatiorwith-rev-dr-patrick
devineandpaulasoumayadomit/).

The Shal omsooaetysvhe peacefjustice and reconciliapogvails throughout

Africad0 i nspires our mission which is ATo work f.
unj ust soci al s The cocetobjective of ShaloRECRRI i ta attain

conflict transformation and reconciliation for the peopléfica, evidenced by sustainable

peace and integral human development.

Shalom Empowerment Center Addressing Violence against Women and Children,
and the Mary and Joseph Life Center

During 2024 these two centers progressively developed in realizingrisiein and objectives.
Violent environments generate enormous suffering with women and children
disproportionatelypearing the brunt more often than not. The social conditions and challenges
that women and children face on a daily basis in impoverishezh usbttlements and other
marginalized remote locations, are extremely arduous and protracted. We continue to train and
engage thousands of women influential opinion shapers from10 informal urban settlements
(slums) as well as other major Kenyan cities/tevim break the vicious cycle of conflict in
these locations. Since its founding, ShalS@CRR has focused on addressing issues of
women and children (born and unborn) rights to their dignity, safety and livelihood security. As
part of the training and emperment in 2024, a new module on preventing and countering
Human and Organ trafficking was introduced.

ShalomSCCRR Objectives Operationalised

In line with the overall policy directions from the Shak8@€CRR Board of Directors in Africa,

our objectives wex operationalised in 36 conflict zones where manifest and structural violence,
religious ideological extremism, and violence against women and children needed to be
transformed. ShaloB CCRR O s humani tarian/ peace/ devel o]
concentratd mainly on interethnic and intereligious communities in Turkana, West Pokot,
Samburu, Marsabit, Nakuru, Kisumu, Isiolo, Nandi, Uasin GidEldoret, Garissa, Mombasa

and Nairobi informal urban settlements (slums). Many of these conflict environmestsaatdle
borders where Kenyads northern regions inter/
South Sudan and Somalia. We continue to progress on the SB8IGRR registration processes

in Tanzania and the DRC Congo.

I n Nairobi 6s ansetfemeneareasgstumg), where approximately two million plus
people live, we engaged significantly and consistently with the residents. One cannot over
appreciate the generosity, planning, logistics, professionalism and hard work that were applied in
these intervention processes to transform manifest and structural violence. The connectivity
between our conflict transformatigogeacebuilding interventions and infrastructural development
activities, continued to be of critical importance.


https://shalomconflictcenter.org/havard-kennedy-school-conversation-with-rev-dr-patrick-devine-and-paula-soumaya-domit/
https://shalomconflictcenter.org/havard-kennedy-school-conversation-with-rev-dr-patrick-devine-and-paula-soumaya-domit/

Governance andFundraising

The board of ShalorBCCRR (Africa) were dedicated and thorough in providing governance
leadership, oversight expertise and wisdom during the year. This strong structure and leadership
underpin our performance, growth, authenticity and colkiomrs in delivering on the
organi zationds Vvision, mi ssi on, met hodol ogy e
audited in accordance with International Standards on Auditing (1SAs) and International Ethics
Standards Board for Accountants Code ofiéHor Professional Accountants (IESBA code).

The recent independently approved audited accounts are a core instrument in demonstrating the
quality of ShalomS CCRR6s admini stration, service, gover

External fundraisingin collaboration with the contributions of local communities, to facilitate
the realization of our vision and mission is critically important for success. The overview
contributions of the Shalot8CCRR board members and management in eastern Africa is ever
appreciated. During 2024, we continued our close relationship and support to the fundraising
efforts of our affiliate branches around the world. We welcome theieserasing number of
corporate and individual donors to our support units. The gratituBaadomSCCRR in Africa

and that of our beneficiary communities is immense.

Since the organisationdés founding in Eastern
USA, Republic of Ireland, N. Ireland and Britain have provided over 90% of adirfg. This

support further strengthened Shal@@C CR R 6 s resolve and commit me.
mission during 2024. We also continued the consolidation and updating of our organizational
governance and range of policies to ensure good practice, acdbiyntaffectiveness,
transparency, and integrity. Institutional strength is critically important because it impacts
directly the work we do in conflict environments. The wetkic process within the
organization is constantly appraised in respect to mawvee, performance, authenticity, growth

and coll aboration to ensure the organizati ond
recognized nationally, regionally, and globally as evident in UN accreditation and invitational
attention from universies and other relevant institutions around the wdrtee Shalorf'SCCRR

approach, with its emphasis on community leadership, stakeholder participation, high technical
competency, logic models, results frameworks, stories of change and advocacy linkages
cortinues to receive acclaimed international profile in the context of current best practice within

both the peacebuilding and development sectors.

Appreciation to our Management and Team Members

Our gratitude goes to ShaleB1ICCR RO s ma n a g e me nrd for theirdccdumtadbiily me mb e
and dedication to high standards during the year. The board again offers its deep appreciation to
Rev. Dr. Oliver Noonan PhD, Executive Director, for his stewardship, project oversight and
administration. The gratitude of thedrd also extends to the Senior Project Officer, Godfrey

Okoth MA, (PhD Candidate), Esther Kibe (MA), lead project officer at the Shalom
Empowerment Center (SEC) and the Mary and Joseph Life Center (MJLC), Francis Mwangi

role in the department of Monit&tvaluationReportingLearing (MERL), and the whole
ShalomSCCRR team and organizational partners, for their conflict



transformation/peacebuilding research, fieldwork, scleooicational development projects
supervision, monitoringvaluationrecordinglearnng, communication, and the quality of
progress accomplished during the year. Our appreciation extends to our finance department and
accountant Kipkoech Kipruto ACCA (Association of Chartered Certified Accountants), (B.
Com candidate), his assistant accanhtRemy Ndiema CPA (Certified Public Accountants),
B.BM, and all involved in auditing our accounts, for their integrity, professionalism and rigour.

As a result of the past 15 yearso wor k, t he
children and fanhes, living previously in dire conflict and underdeveloped circumstances, have

been sustainably transformed. You have had an enormous positive influence on the livelihood
resilience of present and future generations providing human security and jqgyéulBerause

of the work of ShalorSCCRR, it is innumerable the number of individuals, families, and
communities who are alive and well today, experiencing the fulfilment of living in more just

and stable societies. They are increasingly able to meebtsa human and ontological needs,
actualize their potenti al, i nteract with the
tolerant, inclusive and reconciled manner

Engaging the Future with Optimism, Judiciousness and Dynamism

As a pr oc e sabqut abhieving Integradhumas security and development among and
between people. All of us, together, can bring about-deefed transformation and resolution of
conflict-generating factors and structwiastitutions, through rigorous research, conflic
management training, peace education, protseming workshops, developing intethnic and
inter-religious infrastructural projectsespeci ally educational i nsti
ri ghtso edifying initiatives

The Shalor'SCCRR vision points todlerence to the right lortgrm policies in our approach to

conflict resolution and reconciliation, resisting to settledfag hterm political quickf i xoetlsed

transient gains of myopic insular partisanship. Many people in remote, violent and poverty
stricken environments ar e Righ@alongterm golicteo shoeld per i e
always take precedence over the lure of mere myopic-sdrantpolitical agendas.

We should keep in mind that a key factor needed for evil to triumph, whethee fiorth of
violence, injustices, deceit, maliciousness or envy, is for good people to be indifferent or do
nothing. From a short and a letgyrm perspective, being an armchair general or parasitically
sitting on the fence while millions suffer from manifesinflict and marginalization is an
appalling indictment. In thanking our donors again and those who offer prayers, let me assure all
that Shalom'SCCRR will continue to be diligent in fulfilling our objectives to the highest
standards in the years ahead.

)

There are no limits to the positive interventions that can be made to bring about sustainable
peace, devel opment and reconci |lifthigdayyouonlyAs Jes
knewwhatmakesforp e ac e 6 .



Our conflict transformation, peacelding and integral human development interventions going
forward will center on acknowledging the past, reframing the present, and envisioning a future
built on the authentic realization of ShakBnCCRR&6s vi si on and mi ssi on.
not easy bt the quest is essential in order to sustain dignity of human life and survival,
environment al security, and provide the ut mo
Spiritdé in all its vitality.

SHALOM, SALAAM, SALAMU, SALEM,

Rev. Patrick Devine /D
Chairman, ShalorSCCRR, KenyaAfrica

SHALOM -SCCRR TEAM IN AFRICA DURING 2024

Board of Directors

Rev. Dr. Patrick Devine, Chairman

Dr. Michael Comerford, Board Member, (South Sudan)

Rev. Dr Oliver Noonan, Executive Director

Ms. Rosaline Serem, MBA, &rd Member, (Kenya)

Mr. Sean White, MSC, Board Member (Kenya)

Rev. Janus Machota, BD, BA (MA Candidate), Board Member, (Tanzania)

Management

Rev. Dr Oliver Noonan, Executive Director

Prof. Peter Wanyande, PhD, Director of Research

Mr. Godfrey Okoth MA (RD Candidate), MA, Senior Project Officer

Ms. Esther Kibe, MA, Project Officer, Team Leader

Mr. Francis Mwangi MA, M.E.R.L Officer

Mr. Arthur Magero, MA, Project Officer, Team Leader

Mr. Austin Ngacha, MA, Project Officer, Team Leader

Mrs. Judith AkediOtseno MA, Project Officer, Team Leader

Mr. Kennedy Odhiambo, MA, Project Officer

Mr. Moses Osiro, MA, Project Assistant

Ms. llhan Ali Salah, BA (MA Candidate), ShaleBCCRR InTraining Capacity Program
Sr. Jovalet Ariho BA (MA Candidate), ShaleBCCRR InTraining Capacity Program
Mr. Kipkoech Kipruto, B.Com., ACCA, Accountant

Mr. Remmy Ndiema, B.BM, CPA, Accountant

HABIB

Ms. Vivian Adhiambo Omondi, BA (MA Candidate), Shak8@€CRR InTraining Capacity Program
Mr. Ken Otieno Dipl. PPM, Transport /Logistics Gdmator



International Volunteer Consultants

Ms. Paula Soumaya Domit,MA
Rev. Dr. Emmanuel Tembo
Mr. Collin Fortes

Ms. Sheena McMullerivIA

Mr. Andrés Oviedo, MA

Background Experience

Harvard Kennedy School, Masters of Public Policy Program

DRC Congo and Great Lakes Region

Peace and Reconciliation Studies, N. Ireland/UK

International Relations, Universitat Autbnoma de Barcelona).
Postgraduate Studies in Human Rights, International
Humanitarian Law and Culture of Peace. Liaison Officer at the
United Nations Verification Mission in Colombia (UNVMC).

Ms. Matilda Brolin, LLM. Harvard Law School, Embassy of Sweden to the Democratic Republic of

the Congo
Mr. Patrick Geysen, MA

Mrs. Nancy Mirera, MA

Rev. Dominic Wabwireh, MA

Ms. Fabiana Pardi Otamendi, LLM

Dr. Conrad Bosire

Former Deputy Head of EU Delegation, Djibouti

CounseloiPsychology, Mental Health Worker, Mediator in
AD.R

Society of African Missions, International Media Center, ISCPA
Paris- Institut supérieur des médias

Harvard Law School, UN Human Rights, Freshds Bruckhaus
Deringer, France

Constitutionalism and Devolution, Kenya, East Africa



CONFLICT RESOLUTION

& RECONCILIATION

NTERFOR
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Shalom pursues lasting peace by producing the
empirical research of the root causes of each conflict,
teaching conflict resoluth and building intetribal
trust and cooperation. It holds workshops, trains tribal
leaders in conflict resolution, and encourages
sustainable human development, for example, through
the building of schools powered by solar energy in
remote areas histaally troubled by violence.

(E

These chdren need help

A peace meeting between the leaders of the Turkana Tribe and the Dassenach Tribe

.
Shalom Center for Conflict Resolution & Reconciliationdés team

The World famous Brazilian footballer legefEléwishing Shalom success

Rev. Fr. Oliver Noonan discussing the provision of
education ad materials

Shalom peace meeting between the Turkana and the Samburu tribal representatives

Rev. Fr. Oliver Noonan, Country Director, assisting a student with a
computer

L -

Father Devine addressing peace
and development issues with peopole

Irish Government Miister,, Joe McHughwitnesses
Shalom delivering inter

ethnic school suppliga Northern Kenya

Shalom workshop participants

Shalom education materialsrare in impoverished environments

Shalom believes that peace is not merely the absence of violence, and strives
to create cooperation and dialogue where none exists. During its brief history,
the organization has been a major contributor to the national, civil and religious
domains of society, bringing peace and reconciliation to the tribal areas of Kenya

Bordering Uganda, South Sudan, Ethiopia, and Somalia. In addition, Shalom has
been acknoledged as one of the key organisations preventingglestion

violence during the 2013 electoral process in Kenya, which was characterised by

al most no violence and a high voter tur

extends to neighboring countries in East Africa.

A Shalom peace building workshop primarily fc
woman in East Africa.



